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2nd QUARTER 2022
Law Day Award

Tammie Hickey was selected by the administration and board of
directors as the recipient of the Great Falls Pre-Release Services 2022 Law Day
award. A reception was held on May 25th at the center in her honor. Tammie is the
director of the Great Falls Career & College Readiness Center and the Great Falls
College-MSU Lifelong Learning Center. She and her staff work closely with our
education coordinator and our residents to help them prepare for their HiSET and
achieve other educational goals.
In 2005 the Great Falls
Pre-Release Center awarded its first Law
Day award. Since then, this award has
been
given
to
individuals
or
organizations who have demonstrated
Tammie and Drew Uker
exceptional achievement in various
fields such as corrections, education, law enforcement, and
community support. The GFPRC staff and board of directors are
proud of what we do to help people make significant changes in their
lives, but we are not able to provide that chance for change without
the help of our supporters in the community.
Tammie with board members Kevin Heffernan, John Gregory & Gary McFerrin

Resident Attains HiSET
Morgan Jungers finally decided it was time to pursue his HiSET and
finish what he started when life happened and he became the father of twin
daughters. He dropped out his sophomore year to join the workforce so he could
support his girls who are now 25 years old.
Morgan’s CTS, Christy Atakenu, and the Education Coordinator, Allen Heisler
encouraged him to get his HiSET. Morgan said his dad, who is a big advocate of
education, has been on him for a number of years about it.
Morgan took advantage of Open Learning at Great Falls College MSU and
faithfully attended every Monday for a few hours for a couple of months. For most
people the hardest part of passing the HiSET is the math portion, but for Morgan it
was reading and writing. He failed that component the first try. Allen Heisler noted
that after Morgan got his glasses, he re-took it and passed. Allen also commented that Morgan is a lot smarter
than he realizes.
Morgan commented that achieving his HiSET will open a lot of doors and he is thinking about taking
some college classes for Business Management.

Visit from our Partners at the Job Service
On April 13th, Beth Schmidt, who
manages the Great Falls Job Service,
and her staff came to Great Falls PreRelease to get a closer look at how we
operate. The job service staff works
with our employment specialist and
our residents in their search for
employment.
We value this
relationship and are finding ways to
improve the collaboration.

New Staff: We welcome new Compliance Officers Alice Boyle, Carli Davis, Nick Marsh, and
John Roberts.

Staff Milestone
By Brenda Demers
Keith Davies, Compliance Officer – 5 Years: Keith was raised north of Sun River,
boasting a lineage of farmers in the area since the 1870’s. Keith has always loved old
cars, fishing, and hunting or target shooting. He listens to classic country music and
has a 4 year old dog, Sadie. Keith’s pride and joy is his ’66 Ford Mustang fastback. His
dad bought it brand new, and later on Keith had it restored.
Keith’s high school counselor must have sensed something in Keith that he
himself didn’t see. Keith didn’t know what he wanted to do for a career, so he
followed his counselor’s advice and enrolled at Western Montana College in Dillon to
become a teacher. After trying it for a year, Keith concluded that it wasn’t for him. He
tried joining the military, but wasn’t accepted due to a physical limitation
Keith held a 10 year career with a local construction company until a horrific accident forever changed
his life. After 2 weeks in the hospital here in Great Falls, infection set in, so he was flown to the burn center in
Salt Lake City. His dad was told he would be lucky to live longer than a week. Keith defied the odds and spent 6
months in the hospital. During that time and throughout the 8 years that followed he has had a total of 19
surgeries and endless physical therapy. Keith said with a sigh that now he’s getting older, he’s really feeling it.
When Keith was cleared to work again he heard about openings here at the pre-release and applied
thinking he didn’t have a chance. He was pretty surprised when he was offered the position. He shared that it
was rough the first couple of months and he kind of wanted to give up, but he hung in there and got the knack of
it. He commented, “It was totally different than I’ve ever done. I’ve always worked outside.”
Anyone that has observed Keith can testify that he has a special way that comes naturally to him when
it comes to working with the residents. Maybe that’s what his counselor saw in him when he was encouraged
to be a teacher. Keith explained, “I don’t know their background, and I don’t know what happened in their life.
You have to make them do what they are supposed to do, but you get more respect when you treat them
decent.”
What’s challenging about the job? “I don’t like seeing people come back. They start hanging out with their old
gang and fall back into old habits. “
What does Keith like about his job? “I like the people I work with and I like having something to do.”
Keith’s advice to New CO’s: “Just give the job a chance and don’t give up right away and give the residents a
chance. “
Congratulations, Keith, on your 5 year milestone!

Staff Milestone
By Brenda Demers
Dan Goetschel, Compliance Officer – 5 Years: Dan lived the better part of his
growing up years in the Dearborn area and attended school in Cascade. Then his parents
moved to Costa Rica to be missionaries. Dan’s experience in the tropical paradise was
short-lived because he was coming up on turning 18, and he would need to support himself
financially to continue living there. He came back to the states to live with his aunt and
uncle in Colorado and completed his junior year. Dan had a friend in Great Falls and
decided to move here for his senior year. He found that supporting himself financially
didn’t coincide with school, so he was forced to drop out.
Dan came to his senses at the age of 19, realizing he was in a bad place running with
a not so good crowd, and decided joining the Army National Guard was a better alternative
than what he saw as inevitable - getting caught and going to jail. The guard had a program
in Little Rock for Dan to earn his GED, which he promptly did. In 5 more years, Dan will
have completed 20 years in the Montana Army National Guard. He served as an infantryman for 11 years and
has been a tank operator for the past 4. He has deployed to Kuwait and Iraq, and did training in Romania. Dan
lit up talking about his job as a tank operator. He said, “They are so much fun; I love shooting and learning how
they work! In the infantry, I always carried my equipment, and now my equipment carries me.”
In his spare time Dan likes to play video games, hike, fish, and -- wait for it -- do free climbing and cliff
jumping! Dan is an adrenaline junkie. “If it’s something most people would freak out about and I know I can
survive, I’ll go for it.” Jumping out of an airplane is on his bucket list. Dan and his fiancé have been together for
3 years and are tying the knot next month. Dan has his 12 year old daughter on his days off and admitted that
the apple didn’t fall far from the tree, as she is just as stubborn and bull headed as he is.
How did Dan become employed at the pre-release? A GFPRC employee was a regular where Dan
worked at a convenience store and often encouraged him to apply. This is where Dan’s self-admitted
stubbornness is evident: “A year or two later, after thinking about it, I realized it was more pay and closer to
my desire to be in law enforcement. “ Dan shared that growing up he always wanted to be a soldier and he
always wanted to be a cop.
What does Dan like about his job at GFPRC? “Definitely interacting with the residents and learning their
stories and how even just in my position as a CO I can help
them re-immerse themselves back into society. I can say that
Courage to Change
A chance for change.
one of my biggest takeaways from this job that is validating is
Now that you are here,
when I see former residents out on the street and they are
You’ve been given another chance.
thriving. That’s the best part of my job. The ones that don’t
So may questions you need to answer.
come back are the real success stories.”
Have you lost the trust of your loved ones?
What is challenging about his job at GFPRC? “One of
Does your life seem like it is broken?
the more challenging parts is dealing with residents who have
You feel you’ve no place to turn;
hit their limit, so to speak, and are about to explode, and No one would understand you anyway.
Does your addiction run your life?
figuring out how to diffuse that situation.” Dan stays calm
Or does your addiction ruin your life?
and if he feels the situation is getting to the point where he
Are you filled with anger?
can’t maintain verbal control, he will ask the resident to take
Anger that hides your guilt, your sorrow;
some time to calm down and come back later to discuss
Maybe your anger masks your pain, your grief and shame?
things.
Have you run out of places to run from your mistakes?
Are you making excuses why your life has gone wrong?
Dan’s advice for new CO’s: “I would probably say the
Do you want to lash out and blame others?
best advice is before making any big calls in interacting with a
For what you have done and how you feel?
resident, do your best to understand the resident’s point of
Deep down inside of your heart
view versus your own. Be able to conduct yourself like an
You know…it is YOU
adult and treat the resident as you would like to be treated,
That needs to make changes.
The staff here can show you how.
because they aren’t here to be treated as prisoners, and they
We can give you the tools and the skills
are just as human as we are.” Everyone that comes in contact
You will need to be successful.
with Dan appreciates his smile and kind demeanor.
Congratulations, Dan, on your 5 year milestone!

But it will be up to YOU to use them.
But you have to answer one more question
Honestly…Do YOU have the courage to change?
Ker 04/26/2022

Staff Milestone
By Brenda Demers
Steve Rogers, Compliance Officer – 5 Years: Two things have been the focus of
Steve’s life over the past 5 years: Attaining his education to become a professional
counselor, and permanently reuniting with his wife and daughter. Steve earned his
Bachelor of Science degree in psychology, and now he only has one year to finish up
his Master of Science in mental health counseling, His goal is to get his certification
in rehabilitation counseling to help people with physical, mental, and emotional
disabilities gain a vocation. Steve was drawn to that specialty from the three
summers he worked at Camp Sky Child.
Steve was born in Virginia, the son of a career Navy man. The family moved
around the country, taking Steve to 10 different schools. The downside was he had
to make new friends everywhere he went, and the upside was being exposed to
people of different cultures. The family made their last move to Great Falls when
Steve’s dad joined the reserves.
Steve joined the Navy in 1997 and was stationed in Connecticut, Washington, California, Hawaii, and
Japan. His job was that of a sonar technician on submarines. He listened to the water through a hearing device
for any potential threat or contact with ships or subs in the ocean. There are typically about 150 people on the
sub, and the only thing that prevents them from staying under longer is the need for food. The longest amount
of time he was underwater was for 85 consecutive days.
While stationed in Japan, Steve met and courted his now wife, Patricia. The couple has an 8 year old
daughter, Catherine. Steve was a single dad to Catherine while she lived with him for 3 years here in Great Falls
because his wife has not been able to obtain a Visa to come to the states. Catherine is now with her mother in
the Philippines. Steve is having a home built there where he and his wife and daughter will live in a couple of
years. Steve recently returned from a month-long visit with his wife and daughter after not being together for 3
½ years. Steve was able to surprise Catherine by his presence at a pageant where she won the title Miss
Photogenic.
Upon retiring from the Navy after serving for 20 years, Steve returned to Great Falls and transitioned to
civilian life. He put his resume out on Indeed with the plan to work in the motel industry. His resume caught
the attention of the GFPRC Compliance Officer Supervisor, and the rest is history.
Steve has always worked the night shift as a CO, but he shared that it’s hard on his mind and body,
especially while taking college courses. He said working at Great Falls Pre-Release has been a great
opportunity and he’s glad he took the job and pursued his psychology and counseling degrees. Working with
Robin on his internship has had an especially big impact on him. He appreciates getting to talk to the residents
and learning from them. “It’s opened my eyes to so much I never would have thought about, especially when it
comes to the harmful side and how the events in their past trigger their actions.” He has found that the best
way to help people in counseling is to listen first and then help them focus on the actual root of their problem.
He said it can’t be a one way street; the person has to want to make a change, and their mind has to be in the
right place.
Steve has truly sacrificed a lot, and his love for his family is evident.
He has been laser- focused on his purpose and goals, and he is finally getting
a glimpse of the light at the end of the tunnel.
Congratulations, Steve, on your 5 year milestone!

Lady of Shame
One of our residents created this work of art with Kool-Aid powder and
coffee grounds. She shared that it reminds her of herself and the shame
she feels when she gets into trouble. She admitted that she has been
successful in the past, so people have high hopes, but then she ends up in
the cycle again. She wonders if this is how people see her - someone not to
be proud of. “Substance abuse really derailed my life and I’m putting forth
effort to really change my life. It’s time to grow up. There is so much
opportunity here. There is not one staff member that won’t help you as
long as you are willing to help yourself.”

Campus Cookoff
In May, Food Services Manager Charlene Bonde sprung a surprise cookoff on the inmate workers. It was a
tough challenge. Charlene‘s requirement was that the following items not only be used in their menu, but
barbecued as well: choice of protein, blue potatoes, corn, peaches, and lime butter. They pulled it off amazingly
well with West Campus taking 1st place, East Campus 2nd place, and the Women’s Center 3rd.
Charlene
Bonde
overseeing as
the West
Campus Inmate
Workers
answer
questions from
the judges

Taking in the Sunny Days

Food
Services
Manager
Charlene
Bonde and
Community
Assistance
Specialist
Sheena
Jarvey

Center Visionary Committee staff members
cooking for the staff BBQ held on June 17th: Julie
Sangster, Sheyenne Grenier, Pete Gammill, Joe
Marten, Bob Dompier, Allen Heisler

Inmate Workers preparing for the resident
BBQ by the railroad tracks

Residents having fun on a homemade slip n slide

Dining with the trolley beats dining by the tracks
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MISSION STATEMENT
Great Falls Pre-Release Services, Inc. provides a
cost-effective alternative to incarceration for
offenders through a variety of community-based
correctional treatment programs. Great Falls PreRelease Services, Inc. is dedicated to public safety
and trust through professional, quality services
which facilitate personal growth through positive
change and individual responsibility of assigned
offenders.

gfprc.org

Vision Statement
Dedicated to providing resources and opportunities that safely and successfully
restore offenders into society.
Statement of Values

Motivation: A desire to help others reach their full potential.

Professionalism: Maintain proper interactions with staff, residents,
and the community.

Accountability: Take ownership for successes and shortcomings, to
ourselves and others

Equality: Ensure equality by expressing, in attitudes and actions,
respect for all.

Dignity: Model behavior in a respectful manner to instill a sense of
self-respect and to bolster a positive self-image.

Community: Develop a positive environment that facilitates healthy
change as the residents integrate into the broader community.

